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Проект „Повишаване на обществената нетърпимост към неформалната икономика при трудовоправните и осигурителните 
отношения и превантивни действия за ограничаването й”   

Проектът се осъществява с финансовата подкрепа на Оперативна програма „Развитие на човешките ресурси”, съфинансирана 
от Европейския социален фонд на Европейския съюз.  

 
 

“Настоящият документ е изготвен с финансовата помощ на Европейския социален фонд. Българската 
търговско-промишлена палата носи цялата отговорност за съдържанието на настоящия документ и  при 

никакви обстоятелства не може да се приема като официална позиция на Европейския съюз или Агенция по 
заетостта.” 

Increasing Public 
Intolerance towards the 

Informal Sector in Labour 
and Social Security 

Relations and Preventive 
Measures for its 

Restriction 
 

Implemented by the financial support of the OP HRD, co-
financed by the ESF  
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The main objective of the project is 

the decrease of the informal 

practices in the field of labour 

relations and above all – the 

increase of the intolerance on the 

part of the target groups and on 

the part of the society as a whole 

towards it. 
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Partner in the launch and implementation of 
the project is the Confederation of Labour 

“Podkrepa”  

The efforts of an employers’ organisation - 
and of a syndical organisation were 

combined for guaranteeing the observance 
of the legal provisions, regulating labour 

relations, both by the employers and the 
employees and defending the rights of the 

latter.  

Moreover the BCCI as an employers’ 
organisation considers the adherence to the 
rules as a prerequisite and precondition for 

avoiding the unfair competition. 
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The project has a full national reach, 
because all the 28 Regional Chambers 
of Commerce and Industry, located and 

operating in all the 28 administrative 
districts of the country are directly in its 

implementation 
 

Target groups:  
Employers 

Employees 

Syndicatists  
 

The project is entirely result-oriented  
 



ОПЕРАТИВНА ПРОГРАМА  

„РАЗВИТИЕ НА ЧОВЕШКИТЕ РЕСУРСИ” 

BG 051PO001–2.1.07 

 "Инвестира във вашето бъдеще!“  
ЕВРОПЕЙСКИ СЪЮЗ ЕВРОПЕЙСКИ СОЦИАЛЕН ФОНД 

Проект „Повишаване на обществената нетърпимост към неформалната икономика при трудовоправните и осигурителните 
отношения и превантивни действия за ограничаването й”   

Проектът се осъществява с финансовата подкрепа на Оперативна програма „Развитие на човешките ресурси”, съфинансирана от 
Европейския социален фонд на Европейския съюз.  

 
 

“Настоящият документ е изготвен с финансовата помощ на Европейския социален фонд. Българската 
търговско-промишлена палата носи цялата отговорност за съдържанието на настоящия документ и  при 

никакви обстоятелства не може да се приема като официална позиция на Европейския съюз или Агенция по 
заетостта.” 

In the course of the implementation of the project so 

far 567 events were organised in Sofia and 

predominantly in the country, of which: 

 

• 420 training events 

• 59 information events 

• 88 discussion forums 

 

with 6758 participants in total 

 

 

6 Regional Networks -  one in each of the planning 

regions bringing together for informal discussions  

stakeholders in the respective region were set up 
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Web-based platform of the Virtual Social Academy – 
www.vsa.bcci.bg  

 

– a tool for information and self-education of the 
target groups, with all the normative framework, 

regulating labour relations, analyses, methodological 
guides, impact assessments, etc. with an option 

HELPDESK  for submission of signals for infringement 
of the labour legal provisions, Alert mechanism 

providing information about all the amendments and 
alterations of the effective normative acts, which is 

electronically disseminated on a subscription basis, 
etc. 

http://www.vsa.bcci.bg/
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In the course of the implementation of the project so far were 

prepared and provided: 

 
• 400 consultations in written form supported by a list of  the 

respective normative acts and recommendations for further actions 

 

• 12 researches with full national coverage, accompanied by 17 

analyses with territorial and sectoral cross sections 

 

• 7 methodological guides on the basis of the above analyses 

 

• 10 expert thematical elaborations based on pre-defined topics, 

determined by the first analysis of the level of information and 

knowledge of the target groups 
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• 2 project impact assessments: 

- of the impact of the project on the level of information and 

knowledge of the target groups about the legal framework, 

regulationg labour relations and of the effect on their behaviour 

- of the impact of the project on the risk factors on the labour market 

in Bulgaria 

 

• Analysis of 6 good EU practices /Luxembourg, Portugal, 

Ireland,Litva, Latvia and Romania/  their applicability 

assessment and a strategy for their adoption in Bulgaria 

 

• Siggestions for improvement of the normative framework 

in conformity of the detected EU good practices 
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PUBLICATIONS 

• Quarterly bulletin “Social practices” – in booklets, CDs and 

web-based, disseminated during events and on subscription 

basis 
 

• 2 methodological guides 
 

• Information and Training package 
 

• Analyses 
 

• Code of Business Ethics 
 

• Free Consultancy Guide 
 

• Promotional Brichure, etc. 
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Thank you for your attention! 

 

Beata Papazova 
Project Manager 

 


